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Appendix 1
Translatery List
Chapter/ Name of .
No. Page Surah/Verse Translation
Indonesian English
Hai orang-orang beriman
apabila dikatakan O vou who have
kepadamu: "Berlapang- beligved when vou
lapanglah dalam majlis", are tol(’i «g acye
maka lapangkanlah 1 p .
niscaya Allah akan youlr.se V‘;S mn ‘
memberi kelapangan assemblies, t €n maxe
untukmu, Dan apabila space; Allah will make
dikatakan: "Berdirilah ‘:’Eﬁgﬁ f%ruy;rlé' t’glr:jd
Al- kamu", maka berdirilah, | L0 o0 X -~
1 1/1 L . Arise,” then arise;
Mujadilah/11 niscaya Allah akan llah will raise th
meninggikan orang- A ﬁ \r’]\" rs'sﬁt o;e
orang yang beriman di Who have eée\;]e
antaramu dan orang- amo?]g you and those
orang yang diberi ilmu Vl\ingv\\//\f;iie gl\gen
pengetahuan beberapa degrees Ang Allgh is
derajat. Dan Allah Maha grees. .
Mengetahui apa yang Acquainted with what
kamu kerjakan. you do.
Tidak sepatutnya bagi
S?#Eg;}?;n(l'éurgggn And it is not for the
perang). Mengapa tidak belleveirs to”go forth
oergi dari tiap-tiap [to battle] all at once.
mereka beberapa orang d?vision of them ay
untuk memperdalam o
2 1/2 At-Taubah/122 pengetahuan mereka group [remaining] to
tentang agama dan untuk o?rt]atlrr]]eurr;(:lierisgﬁnadr:gg
memberi peringatan warn thei? conle
kepada kaumnya apabila when the rgturrrJ] 0
mereka telah kembali h h yh iah
kepadanya, supaya t embt at they might
mereka itu dapat menjaga & cautious.
dirinya.
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1/2

Al-
Bagarah/284

Kepunyaan Allah-lah
segala apa yang ada di
langit dan apa yang ada
di bumi. Dan jika kamu
melahirkan apa yang ada

di dalam hatimu atau
kamu menyembunyikan,

niscaya Allah akan
membuat perhitungan
dengan kamu tentang
perbuatanmu itu. Maka
Allah mengampuni siapa
yang dikehendaki-Nya
dan menyiksa siapa yang
dikehendaki-Nya; dan

Allah Maha Kuasa atas

segala sesuatu.

To Allah belongs
whatever is in the
heavens and whatever
is in the earth.
Whether you show
what is within
yourselves or conceal
it, Allah will bring you
to account for it. Then
He will forgive whom
He wills and punish
whom He wills, and
Allah is over all things
competent.
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Transcript of Observation (Field Note)

Observation |

No. Contains Yes | No Explanation
The teacher prepared the students )
) Students are given freedom
1 | and the class before the evaluation \ by the teacher in choosing
is started. their turns.
The teacher makes the evaluation Before conducting the
o | class simulation before the N evaluation, the lecturer
o practices the simulation.
evaluation is started.
The material in evaluating students The questions in accor<_jance
3 J with the topics and topics
is related with the topic. that have been determined.
The teacher gives some The prewous.week the
teacher gave instructions on
instructions in order to the how the evaluation would
4 . \ run smoothly. Before
evaluation process can run .
starting, the teacher recalls
properly. the instructions.
After all turns are finished,
The teacher evaluates students students are aSk?d to re-enter
5 N the class to be givena
with some feed backs to students. response about their
evaluation activities
The teacher told the students the
6 | evaluation techniques to evaluate N 1 week before the evaluation
them before.
The teacher gives time limits in ;jl’he teqcher does not .
7 J etermine how long the time

evaluating every students.

is, but only determines the
number of questions (3
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questions)

The teacher gives students a

In this case, the teacher gives
freedom in sorting the list of

g | chance or time to improve their names of admission to be
performance in evaluation. interviewed
The teacher evaluates students Before evaluating, the

) ] ) ) teacher has determined the

g | with a speaking rubric score in assessment criteria to be
evaluating them. notified to students
The teacher uses a media when CV, Application Letter as

10 evalution process is going on media and also as an

P going on. assignment
The teacher makes the evaluation The teacher does not respond
o . to student answers when the
be communicative, interactive and .

11 evaluatlo_n ta_kes place. But
responsive between the teacher and communicatively and
students interactively it's good

_ So that students can answer
The teacher gives students chance with the right answer, the
12 | to practice with both fluency and lecturer gives a little time to
answer and also gives
accuracy. options to skip the problem
The teacher gives a conclusion in
the end of evalution with an advice The teacher gives feeo_lback
13 should use more English so

or another response or feedback to

the students.

students are familiar with
English chat.
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No. Contains Yes | No Explanation

The teacher prepared the students Same with the previous

1 | and the class before the evaluation | observation, students are
. asked to enter one by one
is started. into the class.
The teacher makes the evaluation Simulation must be done in

) ) order to make students

2 | class simulation before the \/ comfort and understand with
evaluation is started. the evaluation process.
The material in evaluating students The questions in accor<_jance

3 J with the topics and topics
is related with the topic. that have been determined.
The teacher gives some

. instructions in order to the y Same with the previous
evaluation process can run observation.
properly.
The teacher evaluates students In order to make students

> with some feed backs to students. v know what their mistakes.
The teacher told the students the

6 | evaluation techniques to evaluate \ 1 week before the evaluation.
them before.
The teacher gives time limits in Just giving students 3

7 evaluating every students. \ | questions for every students.
The teaCher giveS StUdentS a Itis good for StudentS’ SO

g | chance or time to improve their N they can have a chance to

_ _ think about the answers.

performance in evaluation.
The teacher evaluates students Not only about language

9 \ assessment. There are the

with a speaking rubric score in

appearance also.
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evaluating them.

The teacher uses a media when

CV, Application Letter as

10 . L media and also as an
evalution process is going on. )
assignment
. The teacher does not respond
The teacher makes the evaluation to student answers when the
be communicative, interactive and evaluation takes place
11 . because the time is limited.
responsive between the teacher and o
But communicatively and
students. interactively it's good.
The teacher gives students chance
12 | to practice with both fluency and The teacher gave the grating
of the interview before
accuracy.
The teacher gives a conclusion in
the end of evalution with an advice The teacher better if she
13 gives feedback full English

or another response or feedback to

the students.

language.
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No. Contains Yes | No Explanation
The teacher prepared the students
1 | and the class before the evaluation | Students’ turns are regulated
. by the teacher.
is started.
The teacher makes the evaluation Making a little description
o | class simulation before the N about the step of evaluation
o process.
evaluation is started.
The material in evaluating students As the te’acher and th.e.
3 | _ _ N _studer}ts deal before: job
is related with the topic. interview
The teacher gives some The previous week the
instructions in order to the teacher gave instructions on
4 J how the in order to make
evaluation process can run evaluation process can be
runned smoothly.
properly.
The teacher evaluates students Giving the students how the
5 _ N gopd answer or appearance
with some feed backs to students. in job interview.
The teacher told the students the
6 | evaluation techniques to evaluate \ 1 week before the evaluation
them before.
The teacher gives time limits in Just giving 3 questions to
7 . \ | limit the time
evaluating every students.
) ) ) freedom in sorting the list of
performance in evaluation. interviewed.
9 | The teacher evaluates students N Before evaluating, the

teacher has determined the
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with a speaking rubric score in

evaluating them.

assessment criteria to be
notified to students

The teacher uses a media when

CV, Application Letter as

10 . . media and also as an
evalution process is going on. )
assignment
The teacher makes the evaluation The teacher does not respond
. . to student answers when the
be communicative, interactive and i
evaluation takes place. But
11 : .
responsive between the teacher and communicatively and
students. interactively it's good
The teacher gives students chance
o It makes students can
12 | to practice with both fluency and improve their readiness to
accuracy. answer questions.
The teacher gives a conclusion in
the end of evalution with an advice Doing it by mentioning what
13 are the students weaknesses.

or another response or feedback to
the students.

So they can improve their
ability.
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No. Contains Yes | No Explanation
The teacher prepared the students
1 | and the class before the evaluation | Students are asked to enter
) one by one into the class.
is started.
The teacher makes the evaluation _
) ) Before conducting the
o | class simulation before the \ evaluation.
evaluation is started.
The material in evaluating students As the teacher notified last
3 is related with the topic. v week
The teacher gives some
instructions in order to the The prewous.week the
teacher gave instructions on
4 . \/ .
evaluation process can run how the evaluation would
run smoothly.
properly.
] The teacher evaluates students J Making students realize
with some feed backs to students. about their ability
The teacher told the students the
6 | evaluation techniques to evaluate \ 1 week before the evaluation
them before.
The teacher gives time limits in No time limits. Just giving 3
! evaluating every students. V' | questions,
The teacher gives students a )
) ) ) Teacher make the evaluation
performance in evaluation. of students” turn.
The teacher evaluates students
) _ ) ) To make easy to evaluate the
g | with a speaking rubric score in \ students.

evaluating them.
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The teacher uses a media when

CV, Application Letter as

10 evalution process is going on media and also as an
P going on. assignment
The teacher makes the evaluation The teacher does not respond
T . to student answers when the
be communicative, interactive and .
evaluation takes place. But
11 . .
responsive between the teacher and communicatively and
students. interactively it's good
The teacher gives students chance o ) _
) _ Giving students a little time
12 | to practice with both fluency and to think about the answers
accuracy.
The teacher gives a conclusion in
the end of evalution with an advice The teacher gives feeqlback
13 should use more English so

or another response or feedback to

the students.

students are familiar with
English chat.
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No. Contains Yes | No Explanation
The teacher prepared the students Students are asked to enter
) one by one into the class in
1 | and the class before the evaluation N accordance with the order in
is started. the name that has been
mentioned by the teacher
The teacher makes the evaluation Before conducting the
o | class simulation before the N evaluation, the lecturer
o practices the simulation.
evaluation is started.
The material in evaluating students The questions In accor<_jance
3 J with the topics and topics
is related with the topic. that have been determined.
The teacher gives some The prewousiweek the
teacher gave instructions on
instructions in order to the how the evaluation would
4 . \ run smoothly. Before
evaluation process can run .
starting, the teacher recalls
properly. the instructions.
After all turns are finished,
The teacher evaluates students students are askgd to re-enter
5 N the class to be given a
with some feed backs to students. response about their
evaluation activities
The teacher told the students the
6 | evaluation techniques to evaluate \ 1 week before the evaluation
them before.
The teacher does not
The teacher gives time limits in Qetermlne how Iong the time
7 N is, but only deter_mlnes the
evaluating every students. number of questions (3
questions)
g | The teacher gives students a \/ In this case, the teacher gives
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chance or time to improve their freedom in sorting the list of
: . names of admission to be
performance in evaluation. - .
interviewed
The teacher evaluates students Before evaluating, the
) _ ] ] teacher has determined the
9 | with a speaking rubric score in assessment criteria to be
The teacher uses a media when CV, Application Letter as
10 . o media and also as an
evalution process is going on. )
assignment
The teacher makes the evaluation The teacher does not respond
be communicative, interactive and to student answers when the
’ evaluation takes place. But
11 . L
responsive between the teacher and communicatively and
students. interactively it's good
] So that students can answer
The teacher gives students chance with the right answer, the
12 | to practice with both fluency and lecturer gives a little time to
answer and also gives
accuracy. options to skip the problem
The teacher gives a conclusion in
. . . The teacher gives feedback
i the end of evalution with an advice should use more English so
or another response or feedback to students are familiar with
the students. English chat.
Adapted by:

Brown, H. D. (2003). Language Assessment Principles and Classroom. California:

Longman University Press.

Nunan, D. (2003). Practical English Language Teaching. New York: Mc. Graw Hill.

Thornburry, S. (2005). How to Teach Speaking. New York: Pearson Education

Limited.
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Appendix 3

Transcript of Interview

Inteview Guideline (Teacher)

1. Researcher: What techniques do you use in evaluating students' speaking
abilities?
Teacher: Communicative Teaching Language by simulating with job
interview and recorded-role play.

2. Researcher: What is the reason you chose the technique in evaluating the
speaking abilities of 3 students?
Teacher: Because the subject is speaking, and the purpose of speaking is to
communicate in their daily life, so | want the students can communicate in
daily life. So, I used communicative language teaching that focus on fluency
and interraction with the other speakers.

3. Researcher: What factors influence (evaluation criteria) in using the
technique?
Teacher: In the interview, | want them to have ability to be interviewed in
their real life job. So, | ask them to have good appareance such as dressing
netly. I want to teach them how to have a good appareance in interview, how
to answer the questions, so they can express their real job interview. For the
recorded-role play is same with the interview, they can be a news caster,
reporter, interviewer. | want them can to practice their speaking ability just
not in their classroom, but for outside classroom also, so they can sociate and
communicate with people around them.

4. Researcher: In your opinion, what are the advantages of evaluation
techniques that you apply?
Teacher: They can struggle with the real life with the experience of job
interview and recorded-role play simulation.

5. Researcher: Do you apply the same evaluation techniques to each class? If
it's the same / different, what is the reason?
Teacher: Yes, because the need of the students is same in every classes.

6. Researcher: How long does the process of evaluating students' speaking
abilities take?
Teacher: For the interview, | do the evaluation when the middle test
schedule, it takes 1 week. For recorded-role play, I give them 2 weeks for
doing the assignment.
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7. Researcher: After the evaluation is carried out, are the results of the
evaluation delivered to students? (a type of feedback) if it is submitted, why
the reason?

Teacher: | give them feedback directly when middle test, but in final test, I
give them feedback with the final score in the siakad system.

8. Researcher: What is the response / reaction of students to the activities and
results of your evaluation?
Teacher: No reaction or complain, because the interview and the recorded-
role techniques are based on students want before the evaluation is done.

9. Researcher: In your opinion, does the evaluation technique that you apply go
as it should as you expect it to? If yes / no, please give a reason!
Teacher: Trying to adjust to these changes, now we are in the digital age,
social media, etc., so we can use these to facilitate evaluating students.
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Appendix 4

Transcript of Questionnaire

Nama
E-mail
SRN

1. Menurut anda, apa saja kelebihan dari teknik evaluasi yang
diimplementasikan dosen pada mata kuliah speaking 3 pada saat middle tes
(job interview)?

2. Menurut anda, apa saja kelebihan dari teknik evaluasi yang
diimplementasikan dosen pada mata kuliah speaking 3 pada saat final tes
(recorded-role play)?

3. Menurut anda, apa saja kekurangan/kelemahan/kesulitan yang anda alami
ketika dosen mengevaluasi dengan teknik yang ia gunakan pada saat middle
test (interview)?

4. Menurut anda, apa saja kekurangan/kelemahan/kesulitan yang anda alami
ketika dosen mengevaluasi dengan teknik yang ia gunakan pada saat final test
(recorded-role play)?

5. Apakah anda merasa puas dengan teknik evaluasi dosen pada mata kuliah
speaking 3? Kalau anda merasa puas/tidak puas, tolong berikan alasannya!

6. Apakah dosen memberikan feedback setelah melakukan evaluasi? Kalau ada,
apa saja manfaat yang anda dapat?

7. Sebelum mengevaluasi, apakah dosen memberikan arahan serta simulasi yang

jelas? Kalau ada, apakah dapat dilaksanakan sebagaimana mestinya?
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Name : Normasila

E-mail : silajeon28@gmail.com

SRN : 170102030648

1) Make it easier for us to face job interviews in this real life.

2) Most still do not understand how to answer questions about job interviews
accurately according to the wishes of the lecturer.

3) Making students have good team work and be creative and confident and
responsibility with their assignments.

4) Does not look at the overall ability of students.

5) Not satisfied. Because of the lack of study hours and often given making
videos and not face to face so | am less able to improve my speaking
ability.

6) | don't know, the benefit | get is that | know the job interview is good and
right.

7) Yes, by asking us to go forward together to prepare how to answer the
interview and manner to do the interview.

Name: Balina

E-mail: balinalina6@gmail.com

SRN: 170102030182

1)

2)

3)

4)

Train students for job interviews, so students know how to behave when
interviewing.

The difficulty that | experienced was, | had to really dress like someone
who wanted to apply for a job and also brought the files for job interviews
such as application letters and CVs which in my opinion were a burden for
me.

The advantage is adding a new experience for me in making video
projects.

The difficulty that | experienced was confused about what cases | would
take and I also had to take several times because it was always wrong and
the most difficult thing was to edit the video so that it was good, it was
difficult if not possible.
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5) Not satisfied, because we rarely go to class.

6) Yes. So | know my true shortcomings.

7) It's unclear, because when we met face to face yesterday. There was a
misunderstanding between students and lecturers.

Name: Nurhani
E-mail: Hanny4478@gmail.com
SRN: 170102030932

1) To know how a good interview method when applying for a job

2) My fear is nervous when | was in the interview, afraid to answer the
questions | had been given.

3) Really help my speaking and my listening skills.

4) Qvercome nervousness when invited to talk.

5) Satisfied, because it make me become a person who is more confident and
optimistic about the skills I can.

6) Yes, the lecturer gave me feedback. The benefit was could made us more
carefully when answer the question of interviews.

7) Yes, very clear and it goes accordingly.
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Name: Elma Fitriani

E-mail: fitrianielma2l@gmail.com

SRN: 170102030201

1)
2)

3)
4)

5)

6)

7)

Simple and add a picture of a job interview.

The weakness is needed in confidence, because what is prepared before the
interview can be lost at the time of the test because of nervousness.

The advantage is that the lecture meeting can be completed on time.
Projects are carried out in groups, so there is a division of tasks that
members may feel is unfair, and not all group members provide language
expertise.

To be honest, I'm quite satisfied. Not bad in the sense of not being too
satisfied. Because at midterm | was comfortable with the technique, but my
final compilation became less satisfied. Because the evaluation is done
with the project video. In my opinion, evaluating through the video project
is not effective, why? Because here the projects are carried out in groups,
so there is a division of tasks that members may feel unfair, and not all
group members provide language expertise.

Yes. In addition to providing corrections to us, we cannot get used to
making mistakes, with this feedback also in accordance with being able to
debate ourselves to increase the ability to speak again.

Yes, and yes, it works as much as it should.

Name: Aurannisa

E-mail: aurannisal3@yahoo.com

170102030925

1) The information obtained is very useful for finding work in the future.
2) The weakness that exists in me is nervous when interviewed.
3) | got new knowledge to edit videos about news.
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4)

5)
6)
7)

Before figuring out how to make a news video, my group and | were very
frustrated because we couldn't edit the video properly, and because of the
incomplete facilities we had, we needed help from other people to
complete the task.

Quite satisfied.

There are, many, more practices don't give up.

Yes, it's clear.

Name: Junita Pitri

E-mail: junitapitril2@gmail.com

SRN: 170102030173

1)
2)
3)
4)
5)

6)
7)

Give an idea of how to apply for a job, a good and right way in a job
interview. So that one day we are not surprised by "real world".

Because this is the first time, so we are required to look perfect in terms of
clothing and manner.

Of course, prioritizing cooperation between groups, video can be taken
many times and can be edited.

It takes a long time and takes video editing skills.

Satisfied, because he seems to introduce what the world of work is like.

Of course yes, at the end of each meeting he gives feedback.

He always gives directions, and goes accordingly. Although sometimes
there are inappropriate ones, they come from students themselves.
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Name: Fahmi Arif Sangaji

E-mail: Fahmiarifsangaji@gmail.com

SRN: 170102030442

1)

2)

3)

4)

5)
6)

7)

To be able to know the students' abilities in expressing an argument
clearly. In addition, lecturers can also assess the fluency of students in
speaking at job interviews.

Difficulties: There are some questions that we cannot understand so when
the lecturer asks about them, we are a little confused to answer them.
Sharpening students' creativity because in video recording, we are required
to take several videos and then edit them and it makes us learn how to edit
videos.

I don't think there are any shortcomings. But it's rather a special difficulty
when editing videos that require quite a long time because before he had
never edited like this.

I am satisfied and comfortable because in speaking 3 I learned many new
things that are useful for me going forward.

The lecturer gives feedback such as encouraging the students and the
benefits are a little excited after that.

Yes, the lecturer has given clear directions along with examples and we
can understand and digest them well.

Name: Muhamad Aji Pangestu

E-mail: mhdajipangesttu@gmail.com

SRN: 170102030040

1)

2)

3)

In my opinion, the advantages of the Job Interview middle test. | can
imagine how job interviews in real life. And of course very helpful in the
future, if you want to pass the job, because we already know some
techniques and tips in job interviews.

My difficulty when this Job interview is. Control body movements,
especially legs. And keep in mind the body's gesture also gets an
assessment from the lecturer during the Job Interview middle test.

Can save time, and of course can be creative with videos that have been
made.
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4)
5)

6)

7)

Maybe, lecturers cannot check student activities directly.

| feel satisfied with the lecturer's evaluation techniques in the speaking
subject 3.

Yes, at the end of the lesson he always gives feedback and motivation. And
because of this I feel more motivated in learning.

Yes. He always gives directions before testing.

Name: Ahmad Maulana

E-mail: lana28946@gmail.com

SRN: 170102030630

1)

2)

3)

4)

5)

6)

7)

In my opinion, it is very useful for the preparation of interviews in several
companies.

Difficulties faced may be due to an element of feeling, when dealing with
the lecturers somehow feels like there is distance. So, students have
difficulty interacting with lecturers. Another question is whether the job
interview can change due to the development of a globalized culture?
Video recording, perhaps more teaching students to use modern
technology.

The time and place of taking is difficult if you want good results, well ...
actually the more difficult a thing is, the better the result is at least it is the
words of previous people. Sometimes simple, sometimes complicated.
Satisfied, even though the task is complicated because video recording is
sometimes easy to be managed by both students and lecturers although otu
is only limited to opinion.

Yes, can correct the mistakes that there might even be some students
motivated by it.

Yes, sometimes yes and sometimes not because lecturers usually teach a lot
of people. So, maybe only a few students are in accordance with the wishes
of the lecturers, but there are also students who disappoint lecturers.
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Name: Wardi

E-mail: wardi180899@gmail.com

SRN: 170102031367

1)

2)

3)
4)
5)
6)
7)

In my opinion it is very beneficial for the future to teach and work in
companies.

Weaknesses, not fluent in English, lack of speech, lack of focus and
nervousness, difficulty in how to speak English and answer to give
reasons.

The advantages are many first jump in the field, hone the ability to speak.
Lack of English, mental deficiency, difficulty finding the sharp news.
Very satisfied.

There are many benefits.

Yes, the lecturer gives direction.

Name: Musdalifah

E-mail: musdalifah2512@gmail.com

SRN: 170102031006

1)
2)

3)

4)

5)
6)

| think the topic of a job interview will help me to find a job later.

In my opinion the weakness is probably because we were divided into two
study groups and alternating entries each week made learning intentions
lacking.

For video recording, in my opinion the advantages of making group
videos will increase our solidarity in working together and reducing
nervousness in the future when acting in a camera. For the speaking itself,
because we were given a video as a reference from there, | learned a lot
about spelling words correctly.

In my opinion, the weakness is the lack of learning time so that makes a
little confused about the procedures, techniques and assessment criteria
and making videos.

Not satisfied, the reason is because there is no intention of learning time.
Yes, when we did the middle test. From this feedback | can learn about
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7)

what | can and cannot do.

For the middle test job interview project there are previous directives but
for the final test project there are no directives conducted in class from the
lecturer.

Name: Muhammad Husein

E-mail: huseinktb96@gmail.com

SRN: 170102031333

1)

2)

3)

4)

5)

6)

7)

First, it is more intense between students with lecturers because the
evaluation is directly one by one with the related lecturers. Second, the
application is directly to the interview world of work which is very much
needed for our provision to enter the workforce.

The difficulty may be overwhelmed when answering questions directly
from the lecturer because of nervousness or nervous, especially in English
to answer even though it has been prepared in advance but there are still
some who remain nervous and blank when answering.

Give enough free time to do the task and can maximize the results of the
task because it can be edited and taken again to get maximum results.

The difficulty may be editing the video because yes not everyone is
capable of editing the video so there are some people who edit the video
just barely.

Alhamdulillah, | feel satisfied because the task is not too heavy or just
according to our level and we can prepare more carefully for the work.
Every meeting there is always a practice after the practice of the related
lecturer always gives feedback and comments to us, so we can improve
ourselves and improve our speaking skills.

For the middle test, the related lecturer gives clear direction, but
unfortunately in the final test, there is one direction that is not modeled,
but only given a few videos for self-study, even though I myself expect
that speaking is a direct practice, don't instruct us to study alone .




Name:

Mariani

E-mail: mariani.uinantasari@gmail.com

SRN: 170102030046

1)

2)

3)

4)

5)

6)

7)

The advantage is that this activity seems real, which is like a job applicant
willing to work. And where then he was also very good in his role as the
interviewer.

The drawback is that the debate is not as usual that the compilation does
not bring the CV or clothes are still not quite right as it is the job
applicant. Even though this is just talking. But he uses the example of
how for job applicants. And also its weakness in my opinion is this
material has been given before, where for those who are diligent he can
memorize. Even though yesterday there were 8 questions that he gave and
right to ask later only 2 or 3. This was less effective because students
could memorize. But | am lazy to learn to be spontaneous when
answering the interview.

The advantage is to reduce the learning time in class, where we can
replace other classes at a time. The advantage is to make us more sociable
and speak spontaneously with English, my role play is a reporter during
the final test yesterday.

There is no need for an explanation in class and also does not have an
example, he asked us to go to another class to copy the file, but I myself
cannot make a solid class and the final. Actually, he gave a free sample
compilation in class. And also for the rubric does not give so know what
is in value.

No. Because this learning is very rarely done in the 5-6 count. Because
there was also a division of people who entered only 2 times, and even
then he also saw no entry and also came rather rather late.

Yes. She comments for everyone what are the advantages and
disadvantages of a job interview.

It's a shame there was no simulation even though he wanted it to be
yesterday but he had an agreement that he couldn't attend. So nothing. For
this final test.
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Name: Winda widiyanti

E-mail: windawidiyanti0O2@gmail.com

SRN: 170102031001

1)

2)

3)

4)

5)

6)
7)

To train us on how if we apply for a job one day, let alone practice it
immediately makes me understand how the body language that we must
apply when speaking in front of superiors, to our polite gestures and
gestures.

| think that the difficulty when practicing it is directly unable to control
body language.

Increase my confidence to speak English and at the same time add to my
vocabulary.

| think video recording is difficult and hassle, because when there is a
word that is said wrong, then keep repeating the record again, better in
speaking there should be no video recording, video recording may be
allowed but for ordinary tasks, not for the final test because not everyone
likes video recording, automatically those who don't like to talk in front
of the camera they feel uncomfortable then it happens to shuffle / make
video recording carelessly important there is.

| feel that speaking 3 is not satisfied because the lecturers rarely enter, so
even in terms of learning I feel less effective than the same 2 speaking so
that makes students feel bored, even though speaking is a subject that
many PBI students like.

No.

Nothing
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Name:

Erlenawati Aisyah

E-mail: Erlenaaisyahak1724@gmail.com

SRN: 170102030636

1)
2)
3)
4)
5)

6)
7)

Very good, because it provides direct experience for conducting job
interviews.

Weaknesses when a student feels nervous then when the test is done the
results are not optimal.

Students can channel their creativity in making videos. And the
preparation that is done will be very mature.

It takes a long time in the manufacturing process.

| feel satisfied. Because the task is according to the level of difficulty.
Yes. He provides advice and evaluation for all tasks.

She gives clear direction.

Name: Dahlia

E-mail: dahliad614@gmail.com

SRN: 170102031328

1)
2)
3)

4)
5)

6)

7)

We can understand the immediate situation during the interview test,
because the place and atmosphere are as similar as possible.

Not much to rate speaking and vocabulary because that is assessed more
body language.

More time to work on, so it can be maximized in making videos.

We can read when recording, so our speaking isn't well trained.

50/50. He teaches with technique twice a week, making our schedule only
enter 2 times before the middle and final. But his learning is fun because
the atmosphere is more conducive.

Yes, the lecturer gives feedback and also information related to our
grades. We can understand more about the evaluation we have done. Like
things that are wrong in job interviews, etc.

Yes, very clear. We get directions and complete notices before being
given assignments or questions, and in my opinion we will be ready for
evaluation.
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Name: Helda Anilia
E-mail: heldaanilia2@gmail.com
SRN: 170102030660

1) In my opinion there are many advantages from this job interview. First we
get to know how the job interview was. Secondly, we get a valuable
experience from job interviews, which will one day be used. If we want to
apply for a job. Finally, we must be able to control ourselves so that we
are not nervous during the interview.

2) My difficulty is how to get rid of nervousness during the interview.
Because when we are nervous without realizing our bodies will make
strange body movements.

3) The good thing is we can feel directly what it is like to be a reporter, etc.
in the field.

4) The difficulty is when gathering a group of friends. In addition, there is a
lack of knowledge in the field of IT for video editing.

5) | feel satisfied because we practice directly to the field. Not just a theory.

6) The benefits we can improve in certain situations. And the interview
experience is very valuable for the future.

7) He lecturer gives clear direction. Until playing an example video example
related to it.

Name: Rizka Anisa
E-mail: Rizkaanisa33@gmail.com
SRN: 170102030839

1) Knowing how to answer questions in job interviews.

2) The difficulty is because you have to dress exactly like people who want
to interview in offices, including clothes and shoes, even though it has
nothing to do with Speaking.

3) Know the incident directly in the field and experience in reporting the
news.
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4) The difficulty in editing the video material.

5) Quite satisfied.

6) Yes, the benefits of knowing the flaws and can fix them
7) Yes.

Name: Rima Dania

E-mail: rimadanial9@gmail.com

SRN: 1702030632

1)

2)

3)

4)
5)

6)
7)

8)

With the job interview evaluation technique, students are trained for
various things to face the actual interview.

I have difficulty answering questions from the interviewer because |
cannot control my answers when dealing with the interviewer. It could
be said that | experienced extraordinary nervousness.

Students are able to learn and as a valuable form of experience to
become a newscaster and reporter.

When in front of the camera it's hard to talk properly.

Not satisfied. Because the results | get are less than optimal. As a result
of not being able to overcome and control the situation.

Yes. The benefits are felt.

So many mistakes can be learned so that they do not happen in the
future.

Yes. The lecturer gives an example, displays a video example. Then
explain to us and give direction how we should do.
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Name: Suaibatul Aslamiyah

E-mail: suaibah.aslamiyah.98@gmail.com

SRN: 170102030668

1)

2)

3)

4)

5)

6)

7)

The advantage lies in our implementation of students in real life later, so
we do learn speaking to improve our skills, but besides that, we also have
the provision to face the rigors of the workforce.

In my opinion, there are no specific weaknesses or deficiencies. It's just
that evaluating the ability of skills with job interview techniques does not
give us a sensation to learn to improve our speaking skills but rather
makes us focus on how the interview procedures, etc. related to the
interview.

The first advantage is definitely teamwork. Because this is a project team
which really demands that | don't like the final of this group to work with
others. For other advantages, because the current video project is about
news coverage, | feel this final is very useful for me because it gives a lot
of lessons, even | got a lesson to do video editing from my friend.

The first difficulty is when taking video and the news that is taken is
arguably mainstream. But despite all that, the main difficulty is, when
comparing your own video with someone else's video. Because not
everyone can do great editing techniques, so there are some groups that
have good coverage but lack editing. And some even have poor coverage
but all of that is covered with editing and equipment.

| feel unsatisfied, because in speaking 3, | cannot show my speaking
ability freely. Because most activities in speaking 3 only require speak up
that is appropriate and based to context or text. | just want to be my self
and show my skills.

The lecturer always gives feedback. What | got was how to improve my
skills more and more.

Definitely yes, the lecturer gives all directions and stimulation very
clearly and I understand and understand her explanation.




Name:

Rohana

E-mail: Roha.anna99@gmail.com

SRN: 170102030698

1)

2)
3)
4)
5)

6)
7)

We know questions that we didn't know before. In my opinion the
question is very important which one who wants to work in one company
he will be more fortunate because he knows question 2.

Nothing, because after the video record is collected, it is only collected
collectively.

Make all groups can participate in making videos because it all groups
indirectly learn in grammar, and speaking.

Nothing, because after the video record is collected, it is only collected
collectively.

Not satisfied because in my opinion speaking at this time is not
maximally because lecturers don't teach often, but some don't even attend
lessons.

No.

Yes.

Name: Siti Mugodimah

E-mail: sitimugodimahO5@gmail.com

SRN: 170102030704

1)
2)

3)
4)

5)

) The advantage is we can know firsthand how to do a job interview and
also we can implement it when we apply for a job.

The difficulty is overcoming nervousness when we immediately practice
like people applying for jobs.

The advantage we become more creative in terms of editing video.

The difficulty when it comes to uploading to social media and making
videos is as creative as possible.

Feeling satisfied because the evaluation technique used by the lecturer
includes two techniques, namely direct and indirect, namely video
recording techniques.
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6) Yes there is. The benefit is that we immediately know where our
mistakes lie so that we can immediately correct them.
7) Yes, itis up and running properly.

Name: Nor Laila Rahmah Wati
E-mail: lailarahmah321@gmail.com
SRN: 170102030055

1) More new vocabulary that comes unexpectedly.

2) The lack of vocabulary is a stuttering answer.

3) Get a new security and know more about the process of making news
that is often watched on tv.

4) Too limited knowledge about determining what topics are appropriate.
Not specified group topics.

5) More comfortable, because it gets more new challenges.

6) More to know what deficiencies they have.

7) In my opinion there is and goes according to direction.
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Name: Kiki Latifah

E-mail: kikilatifah751@gmail.com

SRN: 170102030110

1)
2)
3)
4)
5)

6)

7)

Useful in the real world.

There are no difficulties whatsoever.

Add experience to become a news caster.

Not effective in speaking skills.

Not satisfied, because in the speakinv course this time | feel we are
unable to improve our speaking skills. And the lecturers also use
Indonesian more often than using full English in the classroom. it made
us very hopeful that the speaking course would really improve our
speaking skills, eventually it didn't match our expectations, especially
mine.

Yes. The benefit is that | know more about what | am lacking in that
part.

Yes.

Name: Fitria Hayani Alam

E-mail: fitria.hayani@ymail.com

SRN: 170102030643

1)

2)

We can implement what we have learned for the actual job interview
later and we can also learn how to speak formal English and what body
language we have to show to show our professionalism in any scope.
Both our work and study.

Weaknesses, the assessment is not comprehensive in my opinion,
because the lecturer only assesses our speaking skills from the job
interview, which we only spoke very little at the time. And of course
we also felt nervous at the interview. Which then impacted on our
interview answers. Maybe the lecturer can look for other approaches to
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3)
4)

5)

6)

7)

assess our speaking skills.

Students can prepare dialogue carefully.

Students have difficulty finding time to record. Students must take
video many times. Students are required to be able to edit videos well.
Students have trouble finding topics for videos. Overall, I'm annoyed.
Slightly dissatisfied. Because lecturers who rarely enter and see
directly our speaking skills. Hopefully, a speaking lecturer can see
each student's speaking skills well.

Always. Lecturer always give feedback, so we know what our
mistakes are in speaking.

Yes. And it works as it should.
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Appendix 5

Interview Technique — Middle Test
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Recorded-Role Play Technique — Final Test
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