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ABSTRAK 

         

Milawati: Pengaruh knowledge management, kesejahteraan dan  profesionalisme 

guru terhadap kinerja guru Sekolah Dasar Islam di Kota Banjarmasin (Studi 

Pada  SD Muhammadiyah 9,SD Islam Sabilal Muhtadin dan SDIT Ukhuwah) 

dibawah bimbingan I: Dr. Ahmad Juhaidi, S. Ag, M.Pd. I dan II Dr. Husnul 

Yaqin, M. Ed Pada Pascasarjana UIN Antasari Banjarmasin, 2020. 

 

Kata Kunci: Knowledge Management, Kesejahteraan, Profesionalisme Guru, 

Kinerja 

 

 

Penelitian ini bertujuan untuk mengetahui:1) Pengaruh knowledge 

management terhadap kinerja guru di Sekolah Dasar Islam Kota Banjarmasin. 2) 

Pengaruh kesejahteraan guru berpengaruh terhadap kinerja guru di Sekolah Dasar 

Islam Kota Banjarmasin. 3) Pengaruh profesionalisme guru berpengaruh terhadap 

kinerja guru di Sekolah Dasar Islam Kota Banjarmasin. 4)Pengaruh yang 

signifikan antara knowledge management, kesejahteraan, profesionalisme guru 

terhadap kinerja guru di Sekolah Dasar Islam Kota Banjarmasin. 

Berdasarkan penelitian dan pengolahan data diperoleh bahwa: Knowledge 

Management berpengaruh positif dan signifikan terhadap Kinerja Guru, t hitung = 

2,769 dimana lebih besar dari t tabel = 1,988 ada pengaruh knowledge management 

tarhadap kinerja guru SD Islam Kota Banjarmasin dan juga nilai signifikansinya 

sebesar 0,007 atau lebih kecil dari 0,05 artinya knowledge management 

bepengaruh signifikan terhadap kinerja guru. Kesejahteraan   berpengaruh positif 

dan signifikan terhadap Kinerja Guru, nilai t hitung = 2,380 dimana lebih besar dari 

t tabel = 1,988 sehingga ada pengaruh  Kesejahteraan  tarhadap kinerja guru SD 

Islam Kota Banjarmasin dan nilai signifikansinya sebesar 0,020 atau lebih kecil 

dari 0,05 maka artinya Kesejahteraan  bepengaruh signifikan terhadap kinerja 

guru. Profesionalisme Guru  Kinerja Guru, karena nilai t hitung = 3,515 dimana 

lebih besar dari t tabel = 1,988 bahwa ada pengaruh  profesionalisme guru  tarhadap 

kinerja guru  SD Islam Kota Banjarmasin dan juga nilai signifikansinya sebesar 

0,001 atau lebih kecil dari 0,05 artinya profesionalisme guru  bepengaruh 

signifikan terhadap kinerja guru. Variabel knowledge management, kesejahteraan 

dan profesionalisme guru secara bersama-sama atau simultan berpengaruh 

signifikan terhadap variabel Kinerja Guru dan hasil uji t menunjukkan besarnya 

pengaruh masing-masing variabel bebas terhadap variabel terikat. Secara berturut-

turut variabel yang paling berpengaruh terhadap kinerja guru yaitu variabel 

profesionalisme guru (0,426), kesejahteraan (0,282) dan knowledge management 

(0,233).  
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ABSTRACT 

Milawati: The influence of knowledge management, welfare and teacher 

professionalism on the performance of Islamic Elementary School teachers in 

Banjarmasin City (Study at SD Muhammadiyah 9, SD Islam Sabilal Muhtadin 

and SDIT Ukhuwah) under the guidance of I: Dr. Ahmad Juhaidi, S. Ag, M.Pd. I 

and II Dr. Husnul Yaqin, M. Ed at Postgraduate Program at UIN Antasari 

Banjarmasin, 2020. 

 

Keywords: Knowledge Management, Welfare, Teacher Professionalism, 

Performance 

 

This study aims to determine: 1) The effect of knowledge management 

on teacher performance in Islamic Elementary Schools in Banjarmasin City. 2) 

The influence of teacher welfare affects the performance of teachers in Islamic 

Elementary Schools in Banjarmasin City. 3) The influence of teacher 

professionalism affects teacher performance in Islamic Elementary Schools in 

Banjarmasin City. 4) The significant influence between knowledge management, 

welfare, teacher professionalism on teacher performance in Islamic Elementary 

Schools in Banjarmasin City. 

Based on research and data processing, it is found that: knowledge 

management has a positive and significant effect on Teacher Performance, t count 

= 2.769 where greater than t table = 1.988 there is an effect of knowledge 

management on the performance of Islamic Elementary School teachers in 

Banjarmasin City and also a significance value of 0.007 or less of 0.05 means that 

knowledge management has a significant effect on teacher performance. Welfare 

has a positive and significant effect on teacher performance, the value of t count = 

2.380 which is greater than t table = 1.988 so that there is an effect of Welfare on 

the performance of teachers in Islamic elementary schools in Banjarmasin City 

and the significance value is 0.020 or less than 0.05, meaning that welfare has a 

significant effect. on teacher performance. Teacher professionalism, teacher 

performance, because the value of t count = 3.515 which is greater than t table = 

1.988 that there is an effect of teacher professionalism on the performance of 

teachers in Islamic elementary schools in Banjarmasin City and also the 

significance value is 0.001 or less than 0.05, which means that teacher 

professionalism has a significant effect on teacher performance. The variables of 

knowledge management, welfare and teacher professionalism simultaneously or 

simultaneously have a significant effect on Teacher Performance variables and the 

t test results show the magnitude of the influence of each independent variable on 

the dependent variable. In a row, the variables that most influence on teacher 

performance are the variable teacher professionalism (0.426), welfare (0.282) and 

knowledge management (0.233). 
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