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Laporan GCG Tahun 2018

No. GEEG}K.ORIZOM (am:emmg Risk-Based

Islamic Commercial Banks and Islamic Business Units, the Ban
dto fuct a s on the impl

Good Corporate Governance.

las) fak ilai. Self- is (amed out on 11 (eleven) assessment factors

of GCG imple lated by Bank Indt ia, namely:
isaris; 1. Il ion of duties and responsibilities of the Board
of Commlmanerx,
2. Implementation of duties and responsibilities of the Board
of Directors;
3. Compl and impl tation of the Committee's
g duties; g
n ﬁ)'gls dan tanggung jawab Dewan Peng 4. pl of duties and responsibilities of the Sharia
Supervisory Board;
an prinsip syariah dalam keg| gh 5. pl tation of sharia principles in the activities of
pelay jasa; funding and financing as well as services;
n 6. Handling of conflicts of interest;
fungsi kepatuhan bank; 7. Implementation of the bank's compliance functions;
fungsi audit internal, 8 Implementation of internal audit functions;
9. Implementation of external audit functions;
laksimum Penyaluran Dana (BMPD) ; dan 10. Legal Lending Limit; and
si kondisi keuangan dan non keuangan, laporan 11 Transparency of financial and non-financial conditions,
Good Corporate Governance dan pelaporan report of Good Corporate Governance implementation and

internal reporting

 implementasi GCG Bank Muamalat Indonesia  Se//as tion of Bank Muamalat Indonesia
an semester |l di tahun 2018 telah dijalankan secara 1 the (st semester and seco ter of 2017 has been carried

dengmhuilperingknulf-A:smmem GCG Bank out comprehensively with the result of Self-assessment rating of GCG

onesia secara Individual adalah 3 (tiga) dengan  Fank Individual's Muamalat is 3 (three) with a rating definition
 yang mencerminkan Manajemen Bank telah  (hat reflects the Bank's Management has peﬂmmeJd generally

pan Good Corporate Governance yang secara  good implementation of Good Corporate Governance. This
ik. Hal ini tercermin dari penerapan atas prinsip- i reflected in the application of the principles of Good
Corporate Governance yang cukup memadai.  Corporate Governance is sufficient If there are weaknesses in
lemahan dalam penerapan prinsip Good  the application of Good Corporate Governance principles, the
ince maka secara umum kelemahan tersebut  weaknesses are generally quite significant and require sufficient
memerlukan perhatian yang cukup dari  attention from the Bank's management

ssment of GCG implement,

upmh kriteriafindikator  Based on the analysis of all criterialindicators of GCG
dapat disimpulkan bahwa kek impl ion, it can be concluded that the strength of GCG
Indonesia Tbk adalah: impl ion of Bank M lat Ind is:

Governance Structure

Bank M lat’s ional structure has been aligned
vmﬂaﬂnehmmfowsaf&nkMuamaMandhabem
'WMandmluatedwaﬂmﬂle,




ﬂmncul reputation factors have bee
members of the Board of Commlmoners. D

dequate and rel P cies to carry out
and responsibilities and are able to implement the

‘Nominasi dan Remunerasi serta Komite Tata
‘sehingga sesuai d regulasi dan sesuai
n Bank. Direksi juga telah membentuk
komite yaitu Risk Management Committee, IT
ymmittee, ALCO dan Human Capital Committee
cung efektivitas pelaksanaan tugas dan tanggung
,‘ dapat melakuk

L o

. Komite tersebut, Direksi juga telah melengkapi
dengan satuan kerja Audit Intern, Manajemen
Kepatuhan yang independen dari satuan kerja
r I. Satuan kerja yang merupakan 2 & 37 line of
ebut diharapkan mampu mendukung kegiatan
BMI dengan memperhatikan prinsip kehati-hatian
Infrastruktur tata kelola Bank berupa Kebijakan dan
1k, Tugas Pokok dan Fungsi masing-masing struktur
telah memadai dan mendukung kegiatan usaha

g usaha dan
,'llkusuai dengan CCG dan prinsip kehati-
dan/atau penggantian anggota

they have in implementing their duties and responsibilities.

To carry out its duties and responsibilities, the Board of
Commissioners, Directors and DPS have worked based on guidelines
that govern the implementation of the duties and responsibilities of
each function. In order to assist the implementation ofsupervumy
duties, the Board of Co 1ers has established and compl

the membership of the Audit Committee, Risk Monitoring
Committee, Nomination and Remuneration Committee and
Corporate Governance Committee so that they are match the
requlations and the Bank’s needs. The Board of Directors has also
formed 4 (four) committees; the Risk Management Committee,
IT Steering Committee, ALCO and Human Capital Committee to
support the effectiveness of the implementation of their duties and
responsibilities and are expected to be able to make effective, fast
and appropriate decisions in dealing with current BMI conditions
and challenges business going forwvard.

Besides the 4th Committee, the Board of Directors has also provided
the organization with an Audit, Risk Management and Compliance
work unit that is independent of the Operational work unit. The
work unit which is the 2nd & 3rd line of defense is expected to
be able to support 8MI operational activities by paying attention
to the principles of prudence and GCG. The Bank's governance
infrastructure in the form of Bank Policies and Procedures, Main
Tasks and Functions of each organizational structure are good
enough to support the Bank’s business activities.

Governance Process

BMI always strives to carry out the Bank's business activities
and operational processes in accordance with the CCG and the
precautionary principle. The process of appointing and/or replacing

bers of the Board of Commissioners, Board of Directors
and DPS has been carried out in accordance with applicable

gulations and with the rec d: of the ir

and ) G by considering the
factolsofintegﬁtn cwmmeandﬂhandalmpm'aﬂﬁu
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tests on transactions and documents on fund ra
and fund distribution. The test was assisted by 3 (three) Liai 3
Officers who were under the supervision of the Compihn‘ce_

work unit. The results of supervision from DPS have been

di bawah supervisi unit kerja
dari DPS telah dilaporkan secara

W tugas dan tanggung jawabnya, Direksi
dari pemegang saham, bertanggung jawab
an kepengurusan Bank berdasarkan
an, GCG dan prinsip syariah. RBB yang telah
persetujuan Dewan Komisaris,

Direksi untuk dapat direalisasikan dengan baik.
smbilan keputusan Direksi antara lain dilakukan
Direksi yang diselenggarakan seminggu sekali.
paya merealisasikan target bisnis dalam RBB dan
kinerja Bank dengan memperhatikan prinsip
an dan GCG

gka mengingatkan pentingnya menjaga integritas
aya yang baik, seluruh karyawan BMI diwajibkan
i/menyetujui surat pernyataan kepatuhan,
. GCG dan deklarasi anti fraud secara berkala
“antara lain mentaati segala peraturan perundang-
memegang teguh rahasia bank, tidak menerima
apapun yang mempunyai hal yang bersangkutan
ﬁ\lnlpekerjaan, tidak memiliki konflik kepentingan,
n tindakan fraud dan pernyataan lainnya
dengan kepatuhan, GCG dan anti fraud dalam
_M Human Power Karyawan juga memperoleh

aining  secara
inn dan kebutuhan dari masmg-masmg

reported semi-annually to OJK, DSN and Directors.

Without any intervention from shareholders the board
of Directors perform its duties and responsibilities for the
implementation of the Bank’s manag based on prudential
principles, GCG and sharia principles. The RBB that has been
approved by the Board of Commissioners become a guideance
and focus for the Board of Directors to be realized properly.
The detision making process of the Board of Directors is carried
out through a Board of Directors meeting held once a week.
The Board of Directors seeks to realize business targets in the
RBB and improve the performance of the Bank by taking into
account the principles of prudence and GCG

In order to maintain integrity and culture, all BMI employees
sign/approve a statement of compliance,
*G and anti-fraud declaration periodically
everal things such as obeying all laws and
regulations, holding bank secrets, not accepting any gifts
related to position/job, does not have a conflict of interest, does
not commit fraud and other statements related to compliance,
GCG and anti-fraud in the Muamalat Human Power application.
Employees also get the opportunity to get training flexibly
based on the interests and needs of each employee. Training is
also regularly conducted to improve the ability and knowledge
of employees so as to support employees in carrying out their
duties and responsibilities properly.

are required 1o

implemen

which cont:

Periodically, BMI has evaluated and updated internal plovmom
in order to maintain the effecti and

of internal provisions with licable
sharia principles. Inmbrmtung newpmcmeﬁ

{ Muamalatshould mriewand evaluate




GCG yang masih perlu

onesia Tbk antara lain:

Dewan Komisaris yang telah

masih dalam proses Penilaian
(PKK) oleh OJK.

jabatan anggota Dewan Komisaris (masih
lum memenuhi regulasi yang berlaku.

m lini pertahanan mulai dari first line, second
line of defe perlu ditingkatk bagai
internal control bank.
m rangka penguatan permodalan Bank masih
/akan untuk dapat segera direalisasikan.
data pelaporan masih perlu diperbaiki sehingga
minimalisasi denda yang dikenakan oleh otoritas.

n aspek-aspek tersebut di atas didasarkan pada

apan GCG terhadap kriteria yang ditetapkan
hasil Self pelaksanaan GCG Bank
timbangkan faktor-faktor penilaian GCG secara
terstruktur, mencakup Governance Structure,
dan Governance Outcome maka diperoleh

have also been regularly upda;
applicable regulations.

Several factors in the implementation of GCG that
be improved by PT Bank Muamalat Indonesia Tbk include:

5

i
2 (twa) members of the Board of Commissioners who have

been appointed through the GMS are still in the process of
fit and proper test and Compliance Assessment by the OJK.

There are multiple positions of members of the Board of
Commissioners (still PKK processes) that have not met the
applicable regulations.

The functions in the defense line starting from the first line,
second line and third line of defense need to be increased
as part of the internal control bank.

Transactions in order to strengthen the Bank’s capital still
need to be sought ta be realized immediately.

The quality of reporting data still needs to be improved so
that it can minimize fines imposed by the authorities.

The ranking of the aspects mentioned above is based on the
performance of GCG implementation on the criteria set by
the OJK. From the results of the Self-Assessment of Bank
GCG implementation considering GCG assessment factors in a
comprehensive and structured manner, including Governance
Structure, Governance Process and Governance Outcome, &
ranking per factor is obtained.
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Laporan GCG Tahun 2019

r seluruh Komisaris Inde yang
dependen) masih dalam proses PKK di OJK. Adapun ra
sesuai dengan ketentuan. :

aris, Dire:ﬁ dan DPS telah melalui proses assessment oleh Komite Nominasi dan

an rep: sehingga anggota Dewan Komisaris, Direksi dan DPS emilil
ya untuk lankan tugas dan tanggung jawabnya serta mampu mengimpl;

as dan tanggung jawabnya, Dewan Komisaris, Direksi dan DPS telah memiliki pedoman kerja yang
gung jawab dari masing -masing fungsi. Dalam rangka b p tugas Dewan K :

keanggotaan Komite Audit, Komite Pemantau Risiko, Komite Nominasi dan Remunerasi serta Komi e Tata

uga telah membentuk 4 (empat) komite yaitu Risk Management C e, IT Steering Ci , ALCO dan Human
dukung lak 1 tugas dan tanggung jawab Direksi. :

lola Bank berupa kebijakan dan prosedur Bank, tugas pokok dan fungsi masing-masing struktur organisasi cukup memadal
kegiatan usaha Bank serta telah dikinikan secara berkala. Dalam rangka komp i Sumber Daya s
enyelenggarakan training/workshop, sosialisasi dan sertifikasi.

telah melakukan upaya-upaya dalam rangka meningkatkan pelaksanaan aspek tata kelola p h antara lain

terhadap kegiatan operasional Bank, memenuhi penyelenggaraan rapat-rapat Dewan Komisaris dan memperbarui keanggotaan
Dewan Komisaris. Komite-Komite yang dibentuk oleh Dewan Komisaris telah menyampaikan rekomendasi proses perbaikan kepada

iris. Dewan Komisaris dan Komite level Dewan Komisaris telah menyelenggarakan rapat sesuai dengan ketentuan. Dewan Komisaris
jelenggarakan rapat bersama Direksi guna melakukan pengawasan terhadap pelaksanaan tugas dan tanggung jawab Direksi dan
asihat oleh Dewan Komisaris kepada Direksi. Dewan Komisaris telah menyetujui Rencana Bisnis Bank (RBB) yang telah disusun
perhatikan kondisf faktor eksternal dan internal Bank. Dewan Komisaris juga telah melakukan pengawasan terhadap realisasi RBB

yampaikan laporan hasil pengawasan kepada OJK.

gka melaksanakan tugas dan tanggung jawabnya memastikan pemenuhan aspek syariah, DPS telah melakukan uji petik di beberapa

cabang. Pelaksanaan uji petik dibantu oleh 2 (dua) orang Liasion Officer yang berada di bawah supervisi unit kerja Compliance. DPS

eleng an rapat rutin bulanan guna membahas dan memberikan opini terhadap usulan produk, jasa dan program sesuai dengan

ah yang diatur dalam Fatwa DSN-MUI. DPS telah melakukan pengawasan terhadap kegiatan usaha Bank dan menyampaikan laporan
nya kepada OJK.

gung jawab penuh terhadap pelaksanaan kepengurusan Bank berdasarkan prinsip kehati-hatian, GCG dan syariah. Direksi telah

a Bisnis Bank (RBB) dan telah mendapatkan persetujuan Dewan Komisaris. Proses pengambilan keputusan Direksi antara lain

ul rapat Direksi yang diselenggarakan seminggu sekali. Dalam rangka merealisasikan target bisnis dalam RBB dan memperbafki

Direksi telah melakukan upaya-upaya antara lain menjalankan strategi penyelesaian pembiayaan bermasalah, peyempurnaan
ss pembiayaan goodbank dan newbank, melakukan pengelolaan risiko likuiditas, p lol siko e
kelola operasional Bank, melakukan beberapa inisiatif project, Training/workshop & serta k ]

uga telah melakuk | gk terhadap ketentuan internal dalam rangka menjaga efektivitas,
tuan internal dengan peraturan perundang-undangan yang berlaku serta prinsip syariah. P%ul'n 0 \
luasi oleh fungsi-fungsi terkait yaitu Manaj isiko, dan Legal serta
awas Syariah (DPS) atas kesesuaian produk dan aktivitas baru dengan Fatwa Dewan Syariah Nasi




123




Laporan GCG Tahun 2020

 tanggung jawab Direksi.
n pelaksanaan tugas Komite.

tugas dan tanggung jawab Dewan
 Syariah.

n prinsip syariah dalam kegiatan
ighimpunan dana dan penyaluran dana serta
yanan jasa.
anganan benturan kepentingan.

apan fungsi kepatuhan bank.

Transparansi kondisi keuangan dan non keuangan,
laporan pelaksanaan Good Corporste Governance
dan pelaporan internal

k yang Melakukan Penilaian
 yang melakukan penilaian adalah internal

Muamalat Indonesia mengingat penilaian ini
unakan metode se/f-assessment.

Self-Assessment GCG
2020, Bank Muamalat Indonesia melakukan
sendiri (self- t) pelaksanaan GCG
jual dan konsolidasi dengan hasil peringkat
‘mencerminkan Manajemen Bank telah
Good Corporate Governance yang
baik. Hal ini tercermin dari penerapan

Implementation of duties and responsibilit
Board of Commissioners.

Implementation of duties and responsibilitie
Board of Directors.
Completeness  and
Committee’s duties.
Implementation of duties and responsibilities of the
Sharia Supervisory Board.

Implementation of sharia principles in the activities of
funding and financing as well as services.

implementation  of e

Handling of conflict of interests.
Implementation of the Bank’s Compliance Function,
Implementation of Internal Audit Function.
Implementation of External Audit Function.
). Legal Lending Limit.
financial and non-financial
conditions. report of Good Corporate Governance
implementation and internal reporting.

Transparency of

Party Conducting the Assessment

The party conducting the assessment is the internal Bank
Muamalat Indonesia considering that this assessment
uses the self-assessment method.

GCG Self-Assessment Results

In 2020, Bank Muamalat Indonesia conducted an
assessment (self-assessment) of GCG implementation:
individually and consolidated with the results of rank:
3 (three) that reflect the Bank's management has.
implemented Good Corporate Governance quite well ¢
moderate. This is reflected in the adequate appli

of the principles of Good Corporate Governance. f th
are weaknesses in the application, Good
Governance principles are generall

significant and requires sufficient

Yoy




missioners, Di "
Internal Audit Work Unit, Risk
Compliance Work Unit are ad
out its duties and responsibiliti
members of the Board of Commissioner:
accordance with regulations and the business.
Bank. All members of The Board of Directors of

DPS Bank telah sesuai dengan ketentuan.

ngkatan anggota Dewan Komisaris, Direksi, dan

|ui tahapan assessment oleh Komite Nominasi dan

\gan memperhatikan faktor integritas, kompetensi,

keuangan sehingga anggota Dewan Komisaris, Direksi

memiliki kompetensi yang memadai dan relevan dengan

untuk menjalankan tugas dan tanggung jawabnya serta
mengimplementasikan kompetensi yang dimiliki.

melaksanakan tugas dan tanggung jawabnya, Dewan

" Direksi dan DPS telah memiliki pedoman kerja yang

atur pelaksanaan tugas dan tanggung jawab dari masing-

g fungsi. Dalam rangka membantu pelaksanaan tugas

awasan, Dewan Komisaris telah membentuk dan memperbarui

ggotaan Komite Audit, Komite Pemantau Risiko, Komite

ninasi dan Remunerasi serta Komite Tata Kelola Perusahaan.

Direksi juga telah membentuk 4 (empat) komite yaitu Risk

anagement Committee, IT Steering Committee, ALCO, dan Human

Gipital Committee guna mendukung efektivitas pelaksanaan tugas
dan tanggung jawab Direksi.

ruktur tata kelola Bank berupa kebijakan dan prosedur

in pokok dan fungsi masing-masing struktur organisasi
s memadai dan mendukung kegiatan usaha Bank serta telah
dikif " secara berkala. Dalam rangka meningkatkan kompetensi
Daya Manusia, Bank juga telah menyelenggarakan lrgmmg/_
sosialisasi dan sertifikasi dengan pemateri baik dari

un eksternal.

have ly served b it has passed

of Capability and Compliance (PKK) by the OJK. The i
positions of members of the Board of Commissioners,
of Directors and DPS of the Bank are In accordance: with
provisions.

The appointment of members of the Board of Commissioners,
Directors and DPS has been through an assessment process
by the Nomination and Remuneration Committee by taking
into account the factors of integrity, competence, and financial
reputation so that members of the Board of Commissioners,
Directors and DPS have sufficient competence and relevance
to their position to carry out duties and responsibilities and are
capable of implementing competencies.

In undertaking the duties and responsibilities, the Board of
ommissianers, the Board of Directors and DPS have set work
or the implementation of duties and responsibilities

function ln order to assist the implementation of
Supervisory ties, the Board of Commissioners have formed
and renewed the membership of the Audit Committee,
rsight Committee, Nomination and Remuneration
Committee and Corporate Governance Committee, The Board
ectors has also formed 4 (four) committees namely Risk

Je Committee, IT Steering Committee, ALCO, and

\he Human Capital Committee to support the effectiveness of
the implementation of the duties and responsibilities of the

Directors

agement

The Bank's governance infrastructure in the form of Bank
policies and procedures, and the main tasks and functions of
each oraanizational structure are sufficient to support the Bank's
business activities and have been updated regularly. In order to
improve the competency of Human Resources, the Bank has
also held training workshops, outreach and certification.
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tugas dan tanggung jawabnya
mk syariah, DPS telah melakukan uiji
s/cabang. Pelaksanaan uji petik dibantu
Officer yang berada di bawah supervisi
'DPS telah menyelenggarakan rapat rutin
dan memberikan opini terhadap usulan
program sesuai dengan prinsip syariah yang
 DSN-MUL DPS telah melakukan pengawasan
usaha Bank dan menyampaikan lapcran hasil

/i lespada OJK secara periodik.

nggung jawab penuh terhadap pelaksanaan
Bank berdasarkan prinsip kehati-hatian, GCG dan
telah menyusun Rencana Bisnis Bank (RBB) dan telah
Dewan Komisaris. Proses pengambilan
,Dlveksi antara lain dilakukan melalui rapat Direksi yang
kan seminggu sekali. Dalam rangka merealisasikan
rbaiki kinerja Bank, Direksi telah

upaya-upaya antara lain sebagal berikut:

n perbaikan-perbaikan atas tata Kelola pembiayaan
~ penyempurnaan komposisi dan limit kewenangan
, pembiayaan, Penyempurnaan dan Penyusunan
Internal, Pengembangan Perangkat Analisis dan
ingkatan Kualitas SDM Terkait Risiko Pembiayaan, dan
an Pengelolaan Risiko Kredit.

an inisitaif perbaikan atas tata Kelola operasional Bank
Risiko O ional Bank, Penyempurnaan

nan Ketentuan Internal terkait Operasional.

ak kan pengelolaan risiko likuiditas antara lain pemantauan

secara ketat, stress test likuiditas, pemantauan
‘ketentuan regulasi terkait likuiditas (antara lain
RIM Syariah dan Giro RIM Syanah) mengupayakan
mber Iikuldltas baru dan menginisiasi perhitungan

lolaan risiko reputasi antara lain melalui strategi
n media handling serta penangangan complaint.

The Board of Commissianers has
Plan (RBB) by taking into
and internal factors of the Bank.

R
reports on the results of supervision to | FSA.

In order to carry out its duties and responsibilities to
compliance with sharia aspects, DPS has conducted a pick:

in several business units / branches. The picking test is a i
by 2 (two) Liaison Officers who are under the supetvision the
Compliance Work Unit. DPS has held regular monthly meetings
to discuss and pmwde opinions on proposed products, services
and programs in accordance with the sharia principles regulated
in the DSN-MUI Fatwa, DPS has supervised the Bank's business
activities and delivered reports on the results of its supervision
to the FSA.

The Board of Directors is fully responsible for the management
of the Bank based on the principles of prudence, GCG and
sharia. The Directors have prepared a Bank Business Plan (RBB)
and have obtained the approval of the Board of Commissioners.
The Board of Directors’ decision making process, among others,
was conducted through a Board of Directors meeting held once
In arder to realize the business targets in the RBB and
formance, the Board of Directors has

rts:
its to the governance of financing by
osition and limits of authority to decide
financing, refined and drafted internal regulations,
ped analytical tools, improved the quality of human
Jrces related to financing risks, and monitored credit risk

ut initiativ to improve the Bank’s operational
ince  through the Bank's Operational Risk
an—vamﬂrv( Improvement and Compilation of Operational
Internal Regulations
Managed liquidity risk, including strict liquidity monitoring,
liquidity stress testing, monitoring of compliance with
liquidity-related regulatory requirements (including GWM,
PLM, RIM Syariah and Giro RIM Syariah), seeking alternative
sources of new liquidity and initiating Liquidity Coverage
Ratio (LCR) calculations and Net Stable Funding Ratio
(NSFR)
. Managed reputation risk, among others, through
communication strategies and media handling as well as
complaint handling.
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Ulama Indonesia (DSN-MUI).

'guatan modal perusshaan Pemegang Saham
uga cukup k terhadap action
dan terbuka kepada para calon

‘Upaya-upaya perbaikan terhadap proses bisnis dan
maka dit d
dalam pel;

P! apal
tata kelola

In the process of strengthening
Shareholders (PSP) are also quite

actions submitted by Management and
new investors. A

With the efforts to improve the business
processes that have been carried out, it is

improve the governance outcome in the i
Bank Muamalat governance.

S Governance Outcome

kcngana Bisnis Bank telah disusun dan dikaji secara komprehensif
eng. hatikan bisnis, kekuatan yang dimiliki Bank
scrta kelemahan dan ancaman. Direksi Bank telah menyampaikan
Rencana Bisnis Bank kepada pemegang saham melalui Rapat Umum
Pemegang Saham (RUPS). Selain itu, bank juga telah menyampaikan
Rencana Bisnis Bank kepada pihak internal melalui kick-off meeting
dengan seluruh pejabat Bank.

Setiap pengambilan keputusan Dewan Komisaris, DPS dan Direksi
Bank Muamalat dilakukan melalul rapat yang dituangkan dalam
risalah rapat dan telah ditindaklanjuti oleh fungsi terkait sebagai
upaya perbaikan.

Produk dan aktivitas yang diterbitkan oleh Bank Muamalat telah
sesual dengan Fatwa yang dikeluarkan oleh Dewan Syariah
Nasional-Majelis Ulama Indonesia (DSN-MUI). Setiap produk dan
aktivitas yang diterbitkan oleh Bank telah mendapat opini syariah
dari DPS. dur aan ( dard Operating Procedures/
SOP) dalam penghimpunan dana, penyaluran dana, dan pelayanan
jasa Bank juga telah sesuai dengan regulasi dan prinsip syariah,

Secara umum rasio prudential aspect Bank masih sesuai dengan
regulasi. Bank terus berupaya untuk memenuhi rasio prudential
“aspect Bank yang masih belum sesuai ketentuan yang berlaku.

m aksanaan GCG yang mas'!h perlu
ik :alokhtoP'T g:rk Mu‘:er:ialat Indonesia Tbk, xantara IaJm:
oses atas 2 (dua) ang ris non akan
kukan.
tau Risiko dalam proses melengkapi seorang
den yang ahli di bidang manajemen risiko.

The Bank's Business Plan has been prepared and review
comprehensively by taking into account business oppor
Bank strengths as well as weaknesses, and threats. The
Directors of the Bank has submitted the Bank’s Busine:

to shareholders through the General Meeting of Shareh
(GMS). In addition, the bank has also submitted the
Business Plan to internal parties through a kick-off meeting
all Bank officials ¥
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Each decision making by the Board of Commissioners, DPS and N

the Board of Directors of Bank Muamalat is carried out throu
3 meeting as outlined in the minutes of the meeting:
been followed up by related functions as an improvement e

Products and activities issued by Bank Muamalat are
accordance with Fatwa issued by the National Sharia Bt

- Indonesian Ulema Council (DSN-MUI). Every product
activity issued by the Bank has obtained sharia opinion fr
DPS. Procedures for the implementation (Standard Operati
Procedure/SOP) In collecting funds, channeling funds an
providing Bank services are also appropriate with Isla
regulations and principles.

In general, the Bank’s prudential aspect ratio Is stillin acc
with regulations. The Bank continues to strive to meet thi
prudential aspect ratio, which is still not in accordan:
apolicable regulations.
Several factors in the implementation of GCG t
be improved, by PT Bank Muamalat Indonesia
a. The process for 2 (two) non-independent

continue.
b. The Risk Monitoring Committee is in

T i atar ;

g der
expert in risk managems
c. Effortsare stillbeingma
data so as to minimize
d. Efforts still need t
and fulfi




Laporan GCG Tahun 2021

11 (sebelas) kriteria yang
lndonesla.yaku
tugas dan tanggung jawab Dewan

tugas dan tanggung jawab Direksi.

n dan pelaksanaan tugas Komite.
aksanaan tugas dan tanggung jawab Dewan

Pelaksanaan  prinsip  syariah  dalam  kegiatan
penghimpunan dana dan penyaluran dana serta
_pelayanan jasa.
‘Penanganan benturan kepentingan.
Penerapan fungsi kepatuhan bank.
Penerapan fungsi audit internal.

9. Penerapan fungsi audit eksternal.

10. Batas Maksimum Penyaluran Dana (BMPD).

11. Transparansi kondisi keuangan dan non keuangan,

- laporan pelaksanaan Good Corporate Governance dan

_pelaporan internal.

PIHAK YANG MELAKUKAN PENILAIAN
E ng melakukan penilaian adalah internal Bank
malat karena metode yang digunakan dalam penilaian
metode self-assessment. Adapun pelaksanaannya

CRITERIA USED

Bank Muamalat uses 11 (eleven) crltenath

Indonesia regulations, namely:

1. Implementation of duties and responsibi
Board of Commissioners.
Implementation of duties and responsibilities of ¢
Board of Directors.
Completeness and implementation of the Committee’s.
duties.
implementation of duties and responsibilities of the
Sharia Supervisory Board.
implementation of sharia principles in the activities of
funding and financing as well as services.

Handling of conflict of interests
Implementation of the bank’s compliance function.
Implementation of internal audit function.
Implementation of external audit function.

). Legal Lending Limit
Transparency of financial and non-financial conditions,
report of Good Corporate Governance implementation
and internal reporting.

PARTY CONDUCTING THE ASSESSMENT
The party conducting the assessment is the internal Bank
Muamalat Indonesia given that this assessment uses the
self-assessment method, The implementation is carried out
by the Compliance Work Unit (SKK).

GOOD CORPORATE GOVERNANCE SELF-
ASSESSMENT RESULTS

In 2021, Bank Muarnalat Indonesia conducted an assess




. Pengangkatan anggota
Dewan Pengawas Syariah
an memperhatikan faktor integritas,

keuangan sehingga anggota Dewan
an Dewan Pengawas Syariah memiliki

emadai dan relevan dengan jabatannya
kan tugas dan tanggung jawabnya. Seluruh

A, L

is Indep telah diny )

elaksanakan tugas dan tanggung jawabnya, Dewan
Direksi dan Dewan Pengawas Syariah telah
ki pedoman kerja yang mengatur pelaksanaan tugas
tanggung jawab dari masing-masing organ. Dalam

embantu pela ) tugas peng: , Dewan
s telah membentuk Komite Audit, Komite Pemantau
Komite Nominasi dan Remunerasi serta Komite Tata
Perusahaan. Keanggotaan komite tingkat Dewan
. telah sesuai dengan regulasi dan kebutuhan
Direksi juga telah membentuk 4 (empat) komite yaitu
sment Committee, IT Steering Committee, Asset
ittee (ALCO) dan Human Capital Committee
ng efektivitas pelaksanaan tugas dan

- Bank Muamalat dibentuk
satuan kerja operasional
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f Directors, Sharia Su
nal Audit Unit, Risk Manage
Unit. The number and ‘compasitiol
Board of Commissioners, Board of
are in accordance with the provisions. Th
of members of the Board of Commissioners,
Directors and Sharia Supervisory Board has gone through
the assessment stage by the Nomination and Remuneration
Committee by taking into account the integrity, competence,
and financial reputation factors, thus members of the
Board of Commissioners, Board of Directors, and Sharia
Supervisory Board have adequate and relevant competence
to their positions to carry out their duties and responsibilities.
All members of the Board of Directors and Independent
Cormissioners have passed the Fit and Proper Test (FPT) by

FSA

In Implementing their duties and responsibilities, the
Board of Commissioners, Board of Directors and, Sharia
Supervisory Board have set work guidelines that regulate
the implementation of duties and responsibilities of each
argan. In order to assist the implementation of supervisory
duties, the Board of Commissioners has established the
Audit Committee, Risk Monitoring Committee, Nomination
and Remuneration Committee and Corporate Governance
Committee. The membership of the Board of Commissioners.
level committees is in accordance with the regulations and
needsoftheBank. The Boardof Directorshasalsoestablished4
(four) committees, namely the Risk Management Committee,
IT Steering Committee, Asset Liability Committee (ALCO), and
the Human Capital Committee to support the effectiveness
of the implementation of duties and responsibilities of the
Board of Directors,

The Internal Audit Work Unit, Risk Management Unit and
Compliance Unit of Bank Mua were established
independently of the Bank's operational work units. The
Bank's governance infrastructure in the form of Bani
res, the main tasks and functi
tructure is adequate and sup
tivities and has been updated
e the competence of
Iso organized training/

rification, :




anaan tugas dan tanggung
nasihat oleh Dewan Komisaris

yang telah disusun dengan memperhatikan
ernal dan internal Bank. Dewan Komisaris
jkan pengawasan terhadap realisasi RBB
yaikan laporan hasil pengawasan kepada OJK

ngka melaksanakan tugas dan tanggung jawabnya
stikan pemenuhan aspek syariah, Dewan Pengawas
2h telah melakukan uji petik di unit bisnis/cabang.
naan uji petik dibantu oleh 3 (tiga) orang Liasion
eryang berada di bawah supervisi unit kerja Compliance.
n Pengawas Syariah telah menyelenggarakan rapat
rutin bulanan guna membahas dan memberikan opini
terhadap usulan produk, aktivitas dan program sesuai
ngan prinsip syariah. Dewan pengawas Syariah telah
kukan pengawasan terhadap kegiatan usaha Bank dan
enyampaikan laporan hasil pengawasannya kepada OJK

ra periodik.

ksi bertanggung jawab penuh terhadap pelaksanaan
rusan Bank berdasarkan prinsip kehati-hatian,
dan syariah. Direksi telah menyusun Rencana Bisnis
(RBB) dan telah mendapatkan persetujuan Dewan
‘.pengamblla'n keputusan Direksi antara
\ui rapat Direksi yang diselenggarakan
Dalam rangka merealisasikan target bisnis
mperbaiki kinerja Bank, Direksi telah

ntara lain sebagai berikut:

atas tata kelola

provi “omm

with the Board of Directors to supenvise th

of duties and responsibilities of tl

and provide advice to the Board of Di ecto

of Commissioners has approved the Ban

(BBP), which has been prepared by taking into accoul
condition of the Bank's external and internal factors.
Board of Commissioners has also supervised the realizatiol
of the B8P and periodically submitted reports on the results.
of supervision to the FSA.

In order to conduct its duties and responsibilities to ensure
compliance with sharia aspects, the Sharia Supervisory
Board has conducted 3 sampling test in several business
units/ branches. The implementation of the sampling
test is assisted by 3 (three) Liasion Officers who are under
the supervision of the Compliance work unit. The Sharia
Supervisory Board has held regular monthly meetings
to discuss and provide opinions on proposed products,
activities, and programs in accordance with sharia principles.
The Sharia Supervisory Board has supervised the Bank's
business activities and submitted reparts, on the results of
its supervision to the FSA periodically.

The Board of Directors is fully responsible for th
implementation of the Bank's management based on th
principles of prudence, GCG, and sharia. The Board
Directors has prepared a Bank Business Plan (BBP)
obtained the approval of the Board of Commissioners.
decision-making process for the 8oard of Directors s car
out, among others, through the Board of Directors mee
which are held weekly. In order to realize the
targets in the BBP and improve the Bank's perft

Board of Directars has made the following effc
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1st, podcast, video dan pelatihan.
apa inisiatif proyek, baik yang telah
yang masih progress, antara lain MDIN-
Opening, MDIN-QRIS Issuer (QR Payment),
RIS  Acquiring (Merchant), MDIN-Pelunasan
i, Visa 3DS Debit Online E-Commerce, Paywave VISA,
Mugayyadah (Mumu), Project Al-Basith
g ASENA-SLIK), Smart AML (g0AML), SISMONTAVAR,
 Website Asset Lelang, dan SWIFT Upgrade SR2021.
; Training/workshop & sosialisasi, dan sertifikasi profesi,
antara lain terkait dengan sertifikasi manajemen
risiko beserta resfreshment, sertifikasi treasuri beserta
 resfreshment, IT Risk Based Audit, Mastering Cash
Management Product and Consultative Selling Technique,
refreshment  training  Wholesale Banking, Mortgage
Academy, Sharia Bonking for Executive, dan Sertifikasi
Wakil Perantara Pedagang Efek (WPPE).
: f. Melaksanakan penerapan strategi pencegahan anti-fraud
. secara periodik melalui program Anti-Fraud Awareness,
identifikasi kerawanan, dan know your employee.

lharabo

Bank Muamalat juga telah melakukan evaluasi dan

pengkinian terhadap ketentuan internal secara berkala
dalam rangkamenjaga efektivitas, kecukupandankesesuaian
ketentuan internal dengan peraturan perundang-undangan
-yang berlaku serta prinsip syariah. Pengajuan produk dan
aktivitas baru telah dikaji/dievaluasi oleh fungsi-fungsi
yaitu Manajemen Risiko, Kepatuhan dan Legal serta
elah mendapatkan opini/persetujuan dari Dewan Pengawas
h atas kesesuaian produk dan aktivitas baru dengan
 pewan Syariah Nasional-Majelis Ulama Indonesia

e Qutcome

- telah disusun dan dikaji secara

n memperhatikan kondisi industri
yang dimiliki Bank serta

e. Training/workshop & sorialization, and professional

Direksi
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at all levels of the organiza

blasts, podcasts, videos, and

in progress, including MDIN-Smart Accou
MDIN-QRIS Issuer (QR Payment), MDIN-QR
(Merchant), MDIN-Hajj Payment, Visa 3D!
E-Commerce, Pay VISA, Mudharabah M
(Mumu), Project Al-Basith (ANTASENA-SLIK), Smart A
(g0AML), SISMONTAVAR, Asset Auction Website,
SR2021 SWIFT Upgrade.

certification, among others related to risk management
certification and refreshment, treasury certification
snd refreshment, IT Risk Based Audit, Mastering
Cash Management Product and Consultative Selling
Technique, Wholesale Banking refreshment training,
Mortgage Academy, Sharia Banking for Executive, and ik
Broker-Dealer Representative Certification (WPPE).

{. Implemented periodic anti-fraud prevention strategies
through the Anti-Fraud Awareness program, vulnerability
identification, and know your employee.

Bank Muamalat has also evaluated and updated internal
lations on a regular basis in order to maintain the
effectiveness, adequacy and conformity. of internal
provisions with applicable laws and regulations and sharia
principles. Submission of new products and activities has
been reviewed/ evaluated by related functions, namely.
Risk Management, Compliance and Legal, and has received
opinion/ approval from the Sharia Supervisory Board on thi

conformity of new products and activities with the Fatwa
of the National Sharia Council-indonesian Ulama C

(DSN-MUI).

Governance Outcome
The Bank's Business Plan has been compil
in a comprehensive mann ng int
industry conditions, business
v




secara proper. Bank juga tidak melakukan
ran dan/atau pelampauan Batas Maksimum
ran Dana (BMPD) termasuk setelah ketentuan baru
' diimplementasikan. Bank telah melakukan upaya
: perbaihn kualitas data pelaporan melalui Project Al-Basith

ingga diharapkan kualitas data pelaporan semakin
membaik.

Beberapa faktor dalam pelaksanaan GCG yang masih
perlu diperbaiki, oleh PT Bank Muamalat Indonesia Thk,
antara lain:

a. Seorang anggota Dewan Pengawas Perseroan yang
telah diangkat melalui Rapat Umum Pemegang Saham
Luar Biasa (RUPSLB) tanggal 30 Agustus 2021 masih
dalam proses memenuhi persyaratan dalam rangka
permohonan persetujuan kepada OJK.

b. Kualitas data pelaporan perlu terus dipantau dan dijaga
konsistensinya.

ar exceed the Legal Lending Limit (LLL), including afte
new LLL provisions took effect. The Bank has made efforts to

improve the quality of data reporting through the Al-Basith

Project, enabling the quality of data reporting to improve.

Several factors in the implementation of GCG that still need
to he improved by PT Bank Muamalat Indonesia Tbk include:

a, Dne member of the Company’s Supervisary Board who
has been appointed through the Extraordinary General
Meeting of Shareholders (EGMS) on 30 August 2021 is
stll in the process of fulfilling the requirements in the
context of approval request to the FSA.

b, The quality of data reporting needs to be continuously
monitored and maintained for consistency.
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ktur yang mencakup governance
 process, dan governance outcome, dapat
‘mengenai permasalahan berupa kelemahan
yilmot caused) dan kekuatan pelaksanaan
Governance sebagai berikut:

malat telah memiliki struktur organisasi Dewan
Direksi, Dewan Pengawas Syariah (DPS), Satuan
Audit Intern, Satuan Kerja Manajemen Risiko dan
Kerja Kepatuhan yang memadai. Jumlah dan
i anggota Dewan Komisaris, Direksi dan DPS telah
gan ketentuan. Pengangkatan anggota Dewan

ireksi dan Dewan Pengawas Syariah telah melalui
assessment oleh Komite Nominasi dan Remunerasi
emperhatikan faktor integritas, kompetensi, dan
.lmuangan sehingga anggota Dewan Komisaris,
Dewan Pengawas Syariah memiliki kompetensi
ai dan relevan dengan jabatannya untuk
tugas dan tanggung jawabnya. Seluruh anggota
s Syariah telah mendapatkan persetujuan

weaknesses in implementing Good

: edin the adeq
of Good Corporate

principles, in general, these weaknesses a
and can be resolved with normal actions by |
management.

Analysis
Based on the 2022 self-assessment working paper in a
comprehensive and structured manner that indudes
governance structure, governance process, and governance
outcome, problems can be identified in the form of weaknesses
and their causes (root causes) and the strengths of the
implementation of Good Corporate Governance as follows:

Governance Structure
Bank Muamalat already has established an adequate
organizational structure of the Board of Commissioners,
Board of Directors, Sharia Supervisory Board (DPS), Internal
Audit Unit, Risk Management Unit, and Compliance Unit.

The number and composition of members of the Board of
Commissioners, Board of Directors, and DPS are in accordance
with the provisions. The appointment of members of the

Board of Commissioners, Board of Directors and Sharia
Supervisory Board has gone through the assessment stage by
the Nominationand Remuneration Committee by taking into

account the Integrity, competence, and financial reputation

factors, thus members of the Board of Commissioners, Board
of Directors, and Sharia Supervisory Board have adequate and
relevant competence to their positions to carry out their duties
and responsibilities. All members of the Sharia Supervisory
Board have obtained approval from the FSA.

In implementing their duties and responsibilities, the
Board of Commissioners, Board of Directors and, Sharia
Supervisory Board have set work guidelines that regu
the implementation of duties and responsibilities
organ. In order to assist the implementation of

duties, the Board of ers has ¢
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each organizational re |

‘Bank's business activities and ha

order to improve the competence of Human
Bank has also organized training/workshops,
and certification.

Governance Process
The Board of Commissioners has made efforts to improve the
implementation of the corporate governance aspects, including
by supervising the Bank's operational activities, fulfilling' the
implementation of the Board of Commissioners meetings and
dan memperbarui keanggotaan komite renewing the membership of the Board of Commissioners level
Komisaris sesuai ketentuan. Komite-Komite committees in accordance with the provisions. The committees
 oleh Dewan Komisaris telah menyampaikan established by the Board of Commissioners have submitted
proses perbaikan kepada Dewan Komisaris. recommendations for improvement processes to the Board of
dan Komite level Dewan Komisaris telah Commissioners, The Board of Commissioners and the Board
an rapat sesuai dengan ketentuan. Dewan of Commissioners level Committees have held meetings in
telah menyelenggarakan rapat bersama Direksi accordance with the provisions. The Board of Commissioners

ukan upaya-upaya dalam rangka
aspek tata kelola perusahaan
ukan pengawasan terhadap kegiatan
menuhi penyelenggaraan rapat-rapat

cukan peng: terhadap pelaksanaan tugas has held a meeting with the Board of Directors to supervise

g jawab Direksi dan pemberian nasihat oleh the implementation of duties and responsibilities of the Board
omisaris kepada Direksi. Dewan Komisaris telah of Directors and provide advice to the Board of Directors. The

i Rencana Bisnis Bank (RBB) dan Rencana Korporasi Board of Commissioners has approved the Bank's Business Plan
Muamalat yang telah disusun dengan memperhatikan (88P) and the Bank's Muamalat Corporate Plan, which have

ktor eksternal dan internal Bank. Dewan Komisaris been prepared by taking into account the condition of the Bank's

melakukan pengawasan terhadap realisasi RBBdan external and internal factors. The Board of Commissioners

kan laporan hasil pengawasan kepada OJK secara has also supervised the realization of the BBP and periodically
submitted reports on the results of supervision to the FSA,

a melaksanakan tugas dan tanggung jawabnya In order to conduct its duties and responsibilities to ensure
pemenuhan aspek syariah, Dewan Pengawas compliance with sharia aspects, the Sharia Supervisory Board
melakukan uji petik di unit bisnis/cabang. has conducted a sampling test in several business units/
petik dibantu oleh 2 (dua) orang Liaison Officer branches. The implementation of the sampling test is assisted
ah supervisi unit kerja Compliance. Dewan by 2 (two) Liaison Officers who are under the supervision of the
menyelenggarakan rapat rutin bulanan Compliance work unit. The Sharia Supervisory Board has held
memberikan opini terhadap usulan regular monthly meetings to discuss and provide opinions on
 sesuai dengan prinsip syariah. proposed products, activities, and programs in accordance with
ih melakukan pengawasan sharia principles. The Sharia Supervisory Board has supervised

1 menyarpaikan laporan the Bank's business activities and submitted reports on the
cara| results of its supervision to the FSA periodically. :

The Board of Directors is fully responsibl
im tation of the Bank's man



ng organisasi, antara lain

podcast, video, dan pelatihan.

Nslaﬂfproyekbaikyangtelahseksal

ih progres, antara lain Implementation

lion Control (SOC), Additional Head Office

Replacement Backup solution & core storage,

Tarik Tunai (Indomart), Paywave VISA dan MDIN -

‘biometric calon nasabah.

shop & sosialisasi, dan sertifikasi profesi,

ra lain antara lain terkait dengan sertifikasi manajemen

risiko beserta resfreshment, sertifikasi treasury beserta

resfreshment, Sertifikasi Sistern Pembayaran dan Pengelolaan

‘Uang Rupiah (SPPUR), Sertifikasi Wakil Perantara Pedagang

Efek (WPPE), Sertifikasi Asosiasi Asuransi Syariah Indonesia

(AASI), Campaign Terkait dengan Anti-Fraud, Mandatory

Muamalat Internal Certification (MIC), Muamalat Associate

Program (MAP) Wholesale Banking dan Small Medium

Erm‘prke, program Muamalat internal certification yang

ditujukan untuk role Teller, CS dan Operation supervisor,

Coaching For Performance Retail Collection Leader dan Training
Dirasah Islamiyah.

lelaksanakan penerapan strategi pencegahan anti-fraud

secara periodik melalui program Anti-froud Awareness,

entifikasi kerawanan, dan know your employee.

amalat juga telah melakukan evaluasi dan
rhadap ketentuan internal secara berkala

n emaga efektivitas, kecukupan dan kesesuaian

gan perawran perundang-undangan

the management of opemio I risk.
Developed a Risk Management and
at all levels of the organization, includi
blasts, podcasts, videos, and training.

. Carry out several project initiatives, both c
and in progress, including Implementation Sequ
Operation Control (SOC), Additional Head Office MT
Firewall, Replacement Backup solution & core storage,
MDIN - Cash Withdrawal (Indomart), Paywave VISA and
MDIN - biometric verification of prospective customers.

. Training/workshop & socialization, and professional
certification, among others related to risk management
certification along with refreshment, treasury certification
along with refreshment, Payment System Certification
and Rupiah Currency Management (SPPUR), Securities
Broker Representative Certification (WPPE), Indonesian
Sharia Insurance Association (AASI) Certification, Campaign
Related to Anti-Fraud , Mandatory Muamalat Internal
Certification (MIC), Muamalat Associate Program (MAP)
Wholesale Banking and Small Medium Enterprise,
Muamalat internal certification program aimed at Teller, CS
and Operation supervisor roles, Coaching For Performance
Retail Collection Leader and Dirasah Islamiyah Training.
Implemented periodic anti-fraud prevention strategies
through the Anti-fraud Awareness program, vulnerability
identification, and know your employee.

Bank Muamalat has also evaluated and updated internal
regulations on a regular basis in order to maintain the
effectiveness, adequacy and conformity of internal
provisions with applicable laws and regulations and s
pr‘mciples Submission of new products and actl'vliis
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 Ulama Indonesia (DSN-MUI). Setiap produk
iterbitkan oleh Bank telah mendapat opini
an Pengawas Syariah. Prosedur pelaksanaan
 Procedures/SOP) dalam penghimpunan
dana, dan pelayanan jasa Bank juga telah
an regulasi dan prinsip syariah.

~ Secara umum rasio prudensial Bank telah sesuai dengan
an. Bank juga tidak melakukan pelanggaran dan/atau
mpauan Batas Maksimum Penyaluran Dana (BMPD).
elah melakukan upaya perbaikan kualitas data
an melalui project al-Basith sehingga diharapkan
~mﬂlfasdata pelaporan semakin membaik.

Beberapa faktor dalam pelaksanaan GCG yang masih perlu
erbaiki oleh PT Bank Muamalat Indonesia Tbk, antara lain.
2 (dua) orang anggota Dewan Komisaris yang diangkat
melalui RUPSLB tanggal 29 November 2022 belum efektif
~menjabat.
dua) orang anggota Direksi yang diangkat melalul
SLB tanggal 29 November 2022 belum efektif
abat, telah diajukan proses PKK ke OJK dan masih
jalam proses PKK oleh OJK.
in Komite Pemantau Risiko masih kurang seorang

len yang ahli di bidang Perbankan Syariah.
laporan masih terus dipantau dan dijaga
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effort to improve.

The products and activities issued by Bank Muamalat ;
in accordance with the Fatwa issued by the National Shari
Board-Indonesian Ulama Council (DSN-MUI). Every produ
and activity issued by the Bank has received a sharia opinion
from the Sharia Supervisory Board. The Standard Operating
Procedures (SOP) in collecting funds, channelling funds, and
providing Bank services are also in accordance with sharia
regulations and principles.

In general, the Bank's prudential ratios comply with the
provisions, The Bank also does not violate and/or exceed
the Maximum Funds Distribution Limit (BMPD). The Bank
has made efforts to improve the quality of reporting data
through the al-Basith project so that it is hoped that the
qualty of reporting data willimprove.

Several factors in the implementation of GCG that still need
to he improved by PT Bank Muamalat Indonesia Tbk, include:
a2 [two) members of the Board of Commissioners who were
appointed through the Extraordinary General Meeting of
Shareholders on 29 Novemnber 2022 have not served effectively.
b, 2(two)members of the Board of Directors who were appointed
through the Extraordinary General Meeting of Shareholders
on Novernber 29, 2022 have not served effectively, have been |
praposed FNP process to FSA and stillin FNP process by OJK. =3
. The membership of the Risk Monitoring Committee still lacks
an Independent Party who is an expert in Sharia Banking.
d. The quality of reporting data is still being monitored and
maintained for consistency.
e. Improvement of the Governance process needs to be
carried out on an ongoing basis. :
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